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Title: How to make the path to the non-academic labor market easier for doctoral students 

Subtitle: The transition from academia to the private sector may not be easy for doctoral 

graduates. Research and educational institutions can support it with targeted training programs. 

Most graduates of doctoral studies will not find permanent employment in the academic sector. 

To facilitate the transition from academia to the private sector, therefore, research and 

educational institutions are increasingly offering training programs that prepare PhD students 

for the work demands of the private sector. In a pilot project financed by EU funds, two worlds 

came together in the process of creating a similar program: the private and academic sectors in 

the field of "Life Sciences". They also met during the final event of the project, which was held 

in Bratislava on November 23, 2022, with the aim of drawing attention to the possibilities of 

applying doctoral students in the private sector and creating space for networking. 

During the two years of Slovak-Austrian cooperation, the project carried out a survey and 

analysis of the labor market for doctoral graduates, developed a draft of the training program 

and ensured its pilot testing. What is important for an easier entry into the labor market in the 

private sector is evident from the results of the project: skills for managing one's own career, 

soft skills and skills for transferring knowledge into practice and entrepreneurship. 

Skills for a career in the private sector were also the topic of discussion panels during the 

project's final event. What representatives of the private sector value in doctoral graduates may 

not always be related to their research focus: "The number of employees is currently decreasing 

worldwide - for this reason, highly qualified knowledge workers are in particular demand. What 

is decisive is their ability to dedicate themselves to the task intensively, qualitatively and over 

a longer period of time" said Philipp Almhofer, career expert at StepStone, one of the leaders 

in consulting on the international labor market. 

However, the demand for improving skills for a working career outside academia also comes 

from young researchers. "After completing the courses in our pilot project, the young scientists 

were enthusiastic about the content of the training," said Ľubica Lacinová from the Institute of 

Molecular Physiology and Genetics of the SAS. "During the Covid pandemic, our ability to 

communicate in person has often suffered, so soft skills such as self-presentation and cross-

cultural communication are now particularly in demand. Project management is also in 

demand," she continued. 

The final event of the CARLiS (Careers in Life Sciences) project attracted more than a hundred 

participants. Among them were two dozen representatives of innovative companies and 

initiatives aimed at supporting career development, who presented their activities to doctoral 

students as part of the matchmaking part of the program. 

The CARLiS project was implemented thanks to the support of the Interreg Slovakia – Austria 

program (European Regional Development Fund) and Action Austria-Slovakia. With the aim 

of creating a sustainable education that prepares doctoral students for career paths outside 

academia, SAIA, n.o., the University of Vienna, the Slovak University of Technology in 

Bratislava, Comenius University in Bratislava and the Slovak Academy of Sciences joined 

forces in the project. 



You can find more information about events and other activities of the CARLiS project at 

https://carlis.saia.sk 

Contact for any questions: euraxess@saia.sk 


